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Abstract: 

The present research check the effect of human resources practices-compensation 

practices, R&Selection, P. Appraisal, T. Practics, on employees of universities of 

district Narowal. The relationship between employee performance and HR practices 

is significant & positive. The purpose of this study to find out the impact of HR 

practices on the performance of university teachers. Restricted random sampling was 

used as sampling technique.  

Variables: Recruitment & Selection, Training, Performance Appraisal, 

Compensation practices. 

Introduction 

HR is rated as most significant assets of any organization competent and 

devoted HR cause to gain competitive advantage, basically university are established 

with an objective for the benefit of society. Teachers are considered as builders of 

nation. Dedicated and committed teachers are true intercession because due to their 

efforts society can progress. So HR practices matter most on the performance of 

teachers. There are different HR practices i.e. recruitment and selection, training, 
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performance appraisal, compensation practice play integral impact on teacher 

performance. First recruitment and selection should be done on rational bases. 

Deserving teachers should be hired in university. Training play an important role in 

Human Resource Management system because it makes employee more committed, 

compensation is another vital part of HRM system various researchers showed that 

compensation plan also effects the teacher performance in positive manner. 

Performance appraisal is also important element of HRM system. This causes to 

enhance the performance of teacher. 

 

Problem Statement 

Universities of District Narowal have lower performance and underestimated 

teacher abilities due to lack of knowledge about HR practices. So there is need to 

assess that there is relation between HR practice and teacher performance. So present 

research would deal that question whether HR practices have effect on teacher 

performance or not? 

Objective Study 

a. To determine the direct positive effect of Recruitment and selection on the 

performance of teacher. 

b. To check out the direct positive effect of performance appraisal practice 

on the performance of teacher. 

c. To find out the direct positive effect of compensation practice on the 

performance of teacher. 

d. To determine the direct positive effect of training practice on the 

performance of teacher. 

 

Significance of the study 

   This study will help to provide some significant knowledge to 

the university administration for improving HR practices to get best performance 

from its teachers universities of District Narowal are newly established organizations 

so this study helps out the university to give useful knowledge about its HR structure. 
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Limitation 

  This research has conducted on teachers of universities of District Narowal 

so, the attitudes of teachers vary from university to university. So this research is 

only applicable in universities of District Narowal. 

Literature Review 

  The success of organization greatly rely on teacher performance. If 

teacher performs effectively then organizational goals are achieved. Eight HR 

practice i.e. recruitments selection, practices, placement practices, Employee 

Evaluation practices, promotion practices, pension security. Compensation is 

anything that is given to an employee as a reward for his/her services compensation 

practices have significant direct relationship with employee’s performance. Training 

is one of HRM activity in the organization and ensures to achieve goals of any 

organization. Training improve the skills of employees due to enhance the 

performance of employees. 

Research Models 
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Target Sector 

                           The target sector of this research is the Universities of District 

Narowal. 

Target Population  

                            The teachers of the Universities of District Narowal are the target 

population of this research. 

Sampling Technique 

In this research restricted random sampling technique is used, for data collection. 

 

Data Collection Technique 

Questionnaire technique is used for this study. All the variables are covered in the 

questionnaire. 

 

 Descriptive Statistics Results for Teacher’s Performance 

Variables Numbers Mini Max Mean Skewness Kurtosis 

R&S 120 1 4 3.45 2.45 0.87 

C. Practices 120 1.567 4.67 3.65 2.54 0.56 

P. Appraisal 120 2 4.87 3.02 2.76 0.34 

T. Practices 120 1.67 4.85 3.45 2.87 0.54 

Teachers 

Performance 

120 1.78 5 3.65 3.54 0..43 

*SPSS results. 

The mean value for R&S is 3.45 shows that teachers admit the relationship of 

recruitment & selection policies with their performance. C.P mean value 3.65 that 

shows teachers are satisfies for the compensations that they get from universities.  

The mean value 3.02 describe that the universities teachers have neutral behavior for 

P. appraisal system of the universities. The mean value for T.P is 3.45 that indicate 

the teachers are satisfied from T.P practices of the universities. 

 

 

 

Regression Analysis 

R R Square Adjusted R Square Std. Error of 

Estimate 
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.475 0.314 0.135 0.4563 

 

Regression analysis was done by taking the teachers performance as dependent 

variable and 4 human resource practices (R&S, C.P, P.A, T.P) as independent 

variables. Regression analysis results show that much of the variation in the 

dependent variable is explained with adjusted R2 of 0.135 (p<0.005) with four 

independent variables: i.e., recruitment & selection, compensation, performance 

appraisal and training.  

 

Conclusion  

  This research gives the wide knowledge about HR practices (R&S, 

training, P&A, compensations and job appraisal) and the effect of these practices on 

teacher’s performance of universities of District Narowal. Previous studies show that 

HR practices definitely impact a teacher’s performance so from the findings of this 

research we can say that HR practices latterly influence the teacher performance. 

Recommendation 

   The research findings shows that the university administration 

need to give effective training to enhance the performance of teachers and all the 

universities improve the R & S Process. 

Future Implication  

   As this research is conducted on the Universities of District 

Narowal, so in future this research should be conducted on the other Districts of 

Pakistan. 

 

 

 

 

REFERENCES 

Aleem et al.,(2011) An empirical investigation of human resource practices: A study of 

autonomous medical institution employees in Punjab, Pakistan. African Journal of Business 

Management Vol. 6(21), pp 6390-6400, 30 May, 2012, ISSN 1993-8233 ©2012 Academic 

Journals.  

International Journal of Scientific & Engineering Research Volume 10, Issue 5, May-2019 
ISSN 2229-5518  
 

184

IJSER © 2019 
http://www.ijser.org

IJSER



 

Armstrong, M., (2006). A Handbook of Human Resource Management Practice (10th 

edition), London & Philadelphia, Kogan Page Ltd  

 

Bibi et al.,(2012).The Effect of Human Resource Management Practices on Employees’ Job 

Satisfaction in the Universities of Pakistan. Business Management Dynamics Vol.1, No.8, 

Feb 2012, pp.01-07  

 

Chang, S. & Lee, M.S. (2007). A study on relationship among leadership, organizational 

culture, the operation of learning organization and employees’ job satisfaction vol 14,issue 

02,page 157.  

 

Coens T, Jenkins M (2000). Abolishing Performance Appraisals, San Francisco, CA, Berrett-

Koehler Publishers, Inc.  

 

Cooke, (2005). HRM, Work and Employment in China, Rutledge, London and New York, 

paperback, ISBN 0-415-32784-9, 236 pp.  

 

Dessler, G. (2008). Human Resource Management (11th edition), New Delhi, Prentice Hall, 

of India Private Ltd.  

 

Delaney & Huselid,(1996).The Impact of HRM Practices on perceived Organizational 

Performance, USA .Academy of Management Journal,1996,vol. 39,No.4,949-969.  

 

Frye MB (2004). Equity Based Compensation for Employees: Firm  

Performance and Determinants. J. Finance. Res., 27(1): 31-54.  

 

Ghebregiorgis F, and Karsten L (2006). Human resource management practices in Eritrea: 

Challenges and prospect. Employee Relation. 28(2): 144-63.  

 

Gerhart, B. et al. (2007). Fundamentals of HRM. New York, The McGraw hill companies, 

Inc.  

 

International Journal of Scientific & Engineering Research Volume 10, Issue 5, May-2019 
ISSN 2229-5518  
 

185

IJSER © 2019 
http://www.ijser.org

IJSER



Guest, D. (2002). Human Resource Management, Corporate Performance and Employee 

Wellbeing: Building the Worker into HRM, The Journal of Industrial Relations, 44(3), 335-

358.  

 

Hong et al.,(2012).An Effectiveness of Human Resource Management Practices, Malaysia. 

Employee Retention in Institute of Higher learning: - A Regression Analysis, International 

Journal of Business Research and Management (IJBRM), Volume (3) : Issue (2) : 2012 60.  

 

Huselid, M. A. (1995). The impact of human resource management practices on Turnover, 

productivity and Corporate Financial Performance, Academy of Management Journal, 38(3), 

635-672.  

 

Khan et al., (2010). The Impacts of Organizational Commitment on Employee Job 

Performance European Journal of Social Sciences – Volume 15, Number 3 (2010) 292.  

 

Khatri N., (1999). ”Emerging issues in Strategic HRM IN Singapore, International Journal of 

Manpower, Vol.20,No.8,pp.516-529  

 

Ruwan, A., (2007). The Impact of Human Resource Practices on Marketing Executive 

Turnover of Leasing Companies in Sri Lanka. Contemp. Manage. Res., 3(3): 63-76. 

 

Shikha N. Khera(2010). Human Resource Practices and their Impact on Employee Productivity: 

A Perceptual Analysis of Private, Public and Foreign Bank Employees in India, DSM Business 

Review Vol. 2, No. 1 (June, 2010).  

 

Sels L, De Winne S, Maes J, Delmotte J, Faems D, Forrier A (2006). Unraveling The HRM–

Performance Link: Value Creating and Cost Increasing Effects of Small Business HRM. J. 

Manage. Stud., 43(2): 319-342.  

 

Singh K (2004). Impact of Hr Practices On Perceived Firm Performance in India. Asia Pacific J. 

Human Resource, 42(3): 301.  

 

Tessema, M. and Soeters, J. (2006). Challenges and prospects of HRM in developing countries: 

testing the HRM-performance link in Eritrean civil service, International Journal of Human 

Resource Management, 17(1), 86-105.  

 

International Journal of Scientific & Engineering Research Volume 10, Issue 5, May-2019 
ISSN 2229-5518  
 

186

IJSER © 2019 
http://www.ijser.org

IJSER



Tiwari R & Saxena, K (2012). Human Resource Management Practices: A Comprehensive 

Review. Pakistan Business Review January 2012.  

 

Wright et al.,(2003). The impact of HR practices on the performance of business units, Human 

Resource Management Journal, Vol 13 No 3, 2003, pages 21 

International Journal of Scientific & Engineering Research Volume 10, Issue 5, May-2019 
ISSN 2229-5518  
 

187

IJSER © 2019 
http://www.ijser.org

IJSER




